and foremost, institutions want to establish a holistic application process. The meaning of holistically accepting an application is the process by which institutions review student applications using both subjective and objective admissions criteria. Typically, a holistic evaluation uses race as one of many attributes as part of included in its decision, yet all attributes play a role and no single attribute is the determining attribute (Gilbert, 2006) . Current practices for selecting applicants to a particular institution are based on a holistic review of the applicant's attributes, which include everything from a student's high school GPA, major, ethnicity/race, to standardized test scores. However, traditional holistic methodologies are vulnerable to legal challenges because of their inherent subjectivity (Gilbert, 2009 applicants.
Generally, one of two processes is employed when selecting applicants for admittance to a particular institution.
Manual Review
The first, and most commonly used method, is the use of a manual review. In this process, a committee essentially reads each application, meets, and then recommends applicants for admittance. The chief discrepancy in this method is the unclear and varied processes carried out at different institutions. It is possible that not all of an applicant's attributes are taken into consideration equally, especially since human input is the sole means for selection. Furthermore, this process is extremely costly with respect to time spent on making decisions. This process can take weeks if not months to complete.
Descriptor PLUS
A second method, which is becoming rapidly popular among institutions, is the use of Descriptor PLUS Software.
Descriptor PLUS is a software program developed by The College Board in an effort to conform to the Supreme Court's ruling. The software is a geo-demographic tagging service that identifies and groups students into neighborhood and high school clusters according to neighborhood and high school respectively (Board, 2009) . Although this method is very intuitive, the problem still remains that human analysis plays a major role in the selection of applicants. Moreover, this process has high time costs because the applications within those clusters must be manually evaluated and the committee must reach a common consensus on the recommendations for admittance.
Applications Quest
A third alternative has been proposed is the applications Due to the growing popularity of Applications Quest, it is important that ongoing case studies are held to ensure the tool's efficiency and robustness, even under less than ideal and dishonest circumstances. So, this study was comprised with the purpose of testing whether students are able to increase their chances of being admitted to an institution by lying on their application, in an effort to game Applications Quest.
Thus, the remainder of this paper will be outlined as follows.
Section 1 will detail the theory and methods utilized in this study. Sections 2 and 3 will discuss the experiment, and analyze its results, respectively. Then, finally concluding remarks are added.
Theory and Methods
Applications Quest is a software tool used in the aid of selecting applicants in a diverse, unbiased, and holistic 
The Research Study

Motivation
Given the potential impact of Applications Quest in many institutions, it is imperative to test its performance and efficiency, even under less than honorable situations. The following section will describe the methodology and approach used to assess the null hypothesis, aforementioned in the abstract, which states that "students will not be able to increase their chances of being admitted by lying on their application in an effort to 'game' the system".
The Study
In order to test the aforementioned hypothesis, a group of 20 applicants, all 19 years of age or older, were asked to read and agree to a consent form detailing the study, Following these results, a t-test was used to measure statistical significance. It was found that the 't' test yielded a p-value of .041 was found, at an alpha value of .05.
Thus, it can be concluded that in this experiment with 5 attributes and 20 applications, there was a correlation between students lying on their applications and being accepted by Applications Quest. However, it also states true that the correlation is so small that it is scientifically trivial.
Upon a second evaluation of the data, Applications
Quest was allowed to use a larger set of attributes (7) the aforementioned null hypothesis which states that "a student will not be able to increase their chances of being admitted to an institution by lying on their application in an effort to game the system".
Discussions and Conclusion
In Applications Quest, holistic review and diversity are Based on the data collected and analyzed in this study, the following conclusions can be reached. First, statistically significant evidence was not found which allows the null hypothesis that "a student will not be able to were found by simply allowing Applications Quest to utilize a larger number of application attributes. As such, the findings presented here suggest that using Applications
Quest with a higher number of attributes will reduce the likelihood of students gaming the system or admissions officers inserting bias into the admissions decisions.
